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A school’s behaviour policy should be reflective of the school's vision and values. It should
provide clear guidance to all stakeholders about the agreed code of conduct at the school.
An effective policy; namely the system of rules, routines, sanctions and rewards, should be
clear and concise enough for a supply teacher to be able to read, understand and apply
them on their first day at your school. The principles should be consistently applied by all
school staff through the use of a common language.

This document is intended to help school leaders ensure that the behaviour policy in place
is inclusive of the key principles needed to ensure positive, inclusive and consistent
practice across the school.

Use it as a checklist to identify the strengths of the current policy as well as areas that
need to be developed.

These guidance notes have been developed with the help of the following publications:
* Policy matters, securing success (2009)

 Behaviour and discipline in schools guidance (2016) R
Policy
Checklist
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The policy should:

® Build on clear values, principles and beliefs

® Promote high standards of behaviour, attendance and
achievement

® Be understood and owned by the whole school
community

® Include all school staff, pupils and parents/carers in its
development and evaluation

e Inform and be informed by practice both inside and outside

of the classroom

School

® Include advice on monitoring and evaluation Behaviour
Policy

Checklist
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1. Mission statement and aims:

Many schools introduce their
policies with general statements of
the values or approaches that they
want to emphasise. These are often
in the form of mission statements
or aims that underpin the ethos the
school wants to foster. These will
shape your overall approach to
behaviour management, as well as
communicate the culture of your
school.

See examples m—————)

Examples of policy mission statements

‘In all disciplinary actions it is essential that the children understand thatitis
their behaviour that is not acceptable, not them as people’

‘... the purpose of the code of conduct s to emphasise the importance of the basic
rules of social behaviour and to foster a sense of responsibility, self-discipline
and cooperation’

‘the purpose of this school is to educate each pupil by assisting him/her to
develop as a whole person according to his/her potential within a caring Catholic
community governed by gospel values’

‘[tis the right of all staff and pupils at our school to work in safety and peace’

‘We believe that education isa partnership between home and school...’

‘Every child will meet the experiences of life with the confidence, integrity and
understanding that will enable each to achieve happiness and fulfilmentas equal
members of society’

‘All children are expected to behave appropriately and adhere to the school rules’

‘We wish to provide an environment where there is mutual respect, support,
encouragement, security and independence and where all the members of the
school share responsibility for developing this ethos successfully’

‘Our school will be a caring society where each person isregarded as a
contributor to the good of the whole’
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2. Rights and responsibilities:

When developing your policy you need to be
clear on what behaviour your school expects.
This is where rights and responsibilities come
in. The rights of students and teachers
should be at the core of any whole-school
approach to behaviour management. With
rights, come responsibilities that ensure the
rights are secured in practice. This involves
you taking the values expressed in your
policy and considering what rights these
imply and then deciding what
responsibilities are needed to support these
rights.

See examples EEEEEEEEEEE—————

Examples of rights and responsibilities
Rights...

M Teachers have the right to teach, children have the right to learn
M Dignity and respect; recognition

B An environment free from bias and discrimination

M An awareness that one's own culture is changeable

M Personal growth; satisfaction and a sense of achievement

M Fun, stimulation and interest

M Participation in decisions

W Belistenedto

M Be able to explain their feelings

M Be treated politely

W Have their property respected

M Feel safe and secure in school; be praised and rewarded

... and responsibilities

B To be kind, caring and sharing, not to hurt another by what they do or what
they say

B To be polite

M To protect the most vulnerable

M Torespect other students

M Torespect adults

W To earn trust

B To give praise to each other

B To take responsibility for our own actions and belongings
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3. Rewards and sanctions:

Schools will want to develop a positive
approach to managing behaviour, which
is why rewarding good behaviour is a
central part of effective behaviour
management policies. Where pupils
choose, after appropriate help, not to
respond to the school’s set
expectations for behaviour, then
sanctions will be necessary with
exclusions as the last resort.

In this section you should list the
school’s agreed rules, rewards and
sanctions. The sanctions should be
listed in a logical sequence from least to

most severe. See example. )
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SANCTIONS

Children will always be given 1 verbal warning for minor incidents before going
on to the 5 point scale.

Level 1: Verbal Warning

Level 2: Continued Minor Class Incidents

Picture moved to YELLOW AREA (warning given that further non-compliance
will result in loss of play time)

Level 3: Non-Compliance e.g. repeat of offences in level 1
Picture in RED AREA — child’s picture can be moved to indicate loss of 5, 10 or
15 minutes playtime

Level 4: Continues to demonstrate same type of behaviour that has resulted
in loss of play time AND/OR disrupts the class, uses foul language, etc.

Child is sent to partner class with work to complete

Picture remains in RED AREA — if behaviour persists child loses from 5 —
20minutes Golden Time

Level 5: Serious Incidents which extend beyond the above levels: e.g. foul
language, severe defiance which undermines and damages the staff
member’s authority, instances of proven theft, damage to school property
and hurting other children or adults.

Incident form to be completed

More extensive withdrawal of privileges (excluded from class, missing trips and
or all of Golden Time)

Detention

Child sent to Head Teacher’s room, or to a member of the Senior Management
Team, involvement of SENCo
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3. Rewards and sanctions continued:

Expectations of Behaviour

Within the pollcy In order to achieve our behavioural aims, we recognise the need for a standard of behaviour from all
d includ members of the school community: pupils, staff, parents and volunteer helpers. These are stated in our
Oocu ment; INncluae a Going for Gold rules below which enshrine our whole school behaviour policy and which are displayed in

every classroom and throughout the school.

pictorial example of the
rules and behaviour
displays as they appear in
classrooms and around
the school.

Include a brief
explanation of the

chosen approach as per
the example shown. mmm)

Going for Gold

Going for Gold, aims to encourage positive behaviour and seeks to highlight children exhibiting positive
behaviour while encouraging collaborative learning The phrase ‘Going for Gold’ is used to describe a
child who is following the ‘Going for Gold’ rules and by so doing has managed to keep their picture on the
gold lion. Please see attached template for a further explanation

Our ‘Going for Gold’ Rules are;

- Follow instructions
- Praise, no put downs
- Work quietly, stay on task
- Hands, feet, objects to yourself
Respect people, property and take responsibility
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4. Other considerations:

The policy should also detail:

* How bullying is defined, dealt with and monitored

* The school’s position on the use of physical restraint

* Expectations of parents and governors

* How behaviour is reviewed and monitored

* Provision for children with additional needs

 How the school approaches the use of internal exclusion, suspension or permanent
exclusion

* Guidance on agreed procedures for reporting and responding to racists incidents
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